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Membership in Guild 


Given as Reason for . 
Discharge of Writer 


The story of the discharge of a member of the 
editorial force of the San Francisco “Examiner” 
for having the temerity to become a member of 
the recently organized American Newspaper Guild 
is told in detail in a recent issue of Upton Sin- 
clair’s newspaper, “End Poverty,’ which declares 
that “free choice as defined by President Roose- 
yelt is banned from the Hearst realm.” 

[he story, which has circulated in newspaper 
ircles for some time in various versions, is 
thus, in part, related by the Sinclair publication: 

“Using the San Francisco ‘Examiner’ as the 
vehicle for the exercise of his power, Hearst has 
at one and the same time thrown down the guant- 
let to both the N.R.A, and President Roosevelt 
by ordering the dismissal of Robert Louis Burgess, 
chairman of the ‘Examiner’ Chapter of the Ameri- 
can Newspaper Guild and chief editorial writer 
for that publication. 

“Burgess has accepted the challenge by carry- 
tig the case to N.R.A. authorities in San Fran- 
cisco, with a demand for a hearing and reinstate- 
ment on the ground that he has been dismissed 
without cause. 

Right to Organize 


“On the result of this application will rest the 
iate of the right of the editorial workers on Hearst 
newspapers to organize. There is every indication 
that the battle will be hard and bitter on both 
sides, and prospects that before it is over organ- 
ized labor may be forced into the struggle. . 

“*No man can honestly divide his loyalty be- 
tween his employer and his labor organization’ is 
the message that was delivered to Burgess by 
Charles S. Stanton, managing editor of the ‘Ex- 
aminer,’ who received orders directly from San 
Simeon to dispense with the services of Burgess. 

“Burgess, a nationally known writer of high 
repute, had been in the employ of the Hearst 
Papers since 1927, . . During all the years his 
ability and brilliance as an editorial commentator 
had never been questioned. 

“When the ‘Examiner’ Chapter of the Ameri- 
can Newspaper Guild was organized in San Fran- 
cisco, under the orders of Heywood Broun, famous 
American journalist, Burgess became a member. 

“On that day, in compliance with a request from 
Broun, he went into the office of Clarence N. 
Lindner, general manager and publisher of the San 
Francisco ‘Examiner,’ whom up to that time he 
had considered a personal friend and cordial co- 
worker, 

“Durgess asked what action the paper planned 
to take with regard to the request of the Guild 
that steps be taken to comply with the N.R.A. 
Tegulations for an eight-hour day and a five-day 
Week for members of the editorial staff. 

Hearst Demands “Loyalty” 

“Don’t let them use you for that, Louis,’ Lind- 
ner is reported to have blurted out. ‘You know 
that Mr, Hearst will not tolerate anyone dictating 
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to him what hours his editorial men shall work. 
He demands full loyalty and strict obedience to 
orders.’ 

“Burgess made no progress and withdrew. In 
a day or two a bulletin that had been posted by 
the Guild was taken down and destroyed by Man- 
aging Editor Stanton. City Editor Bill Wren 
shouted aloud again and again so that members 
of the staff could hear: ‘Every man who joined 
the Guild will be fired at once!’ 

“Still the members of the Guild in the employ 
of the ‘Examiner’ to the number of seventy odd 
remained loyal to the organization and steadfast 
in their purpose to exact from the management 
full compliance with the N.R.A. program. 


“For Reasons of Economy” 


“On April 1, Managing Editor Stanton sent for 
Burgess. Burgess complied. 

“*T ouis,’ he began, ‘I have some bad news for 
you. I’ve just had word from San Simeon that we 
will have to lét you go for reasons of economy,’ 

“You know what the reasons are, all right,’ 
replied Burgess, ‘and no one is going to believe 
that excuse in view of the trouble you and Mr. 
Hearst went to to get me to come back after I 
had quit and after the scathing attack I made on 
Hearst some months before.’ 

“Well, that’s the order from headquarters, and 
you know no one can argue with Hearst on this 
sort of thing. I’m sorry but I’m not going to get 
into an argument with Mr. Hearst on account of it.’ 


Demands N.R.A. Hearing 


“Burgess laughed and left the room. The next 
day he filed his petition with the N.R.A. offices in 
San Francisco, and there the matter rests until a 
day is set for hearing of Burgess’ charge that the 
right of ‘free choice’ has been denied him and his 
request that he be reinstated because of unjust 
dismissal without cause.” 

pS es 
BIG FIRM UNIONIZED 


The workers of Joseph & Feiss Co., Cleveland, 
Ohio, numbering well over 1600, won recognition 
of the Amalgamated Clothing Workers’ Union 
after a spectacular three-day strike. The company 
has recognized the union and an agreement as to 
terms is now being negotiated. 

Se eee 
RECOGNIZE RUBBER WORKERS’ UNION 

Unions in the six major Akron, Ohio, rubber 
factories and smaller rubber concerns, with a com- 
bined membership of more than 20,000, having ap- 
proved a blanket agreement calling for recognition 
of the United Rubber Workers of America, an 
A. F. of L. affiliate, by the companies. Eight hun- 
dred Akron rubber mold machinists, on strike for 
more than a month, have returned to work under 
an agreement. 

ee 


GARMENT WORKERS’ OFFICIAL DIES 

Benjamin Schweitzer, general organizer of the 
United Garment Workers of America, one of the 
best known labor men in the clothing industry in 
the country, died at his home, 1950 Daley avenue, 
Bronx, New York, Saturday, April 14. He was 71 
years old. General Organizer Schweitzer was 
recognized as one of the ablest men in the Ameri- 
can labor movement. He was a man of broad 
vision and fine executive ability. 


No. 14 


Council Will Inquire 


Into Market Street 
Railway ‘Agreement’ 


Organized labor of San Francisco was startled 
and mystified by the announcement late last week 
that the differences between the unions and the 
Market Street Railway had been adjusted satisfac- 
torily to both parties, and that a “harmony agree- 
ment” had been signed by the company and its 
employees “in the spirit of the times.” 

The main feature of the so-called agreement ap- 
pears to have been the “concession” on the part 
of the company which gives its employees “the 
option of joining the American Federation of 
Labor, the local Market Street Railway Employees’ 
Co-operative Association (the company union) or 
of belonging to neither.” 

In other words, an agreement had been signed 
which incorporated the recognition of the ‘ 
shop.” 

According to published statements of George 
Durand, tenth vice-president of the Amalgamated 
Association of Street and Electric Railway Em- 
ployees of America, “the agreement provides that 
organized labor and the company shall work in 
harmony in San Francisco.” It is to run for a 
period of nine years and eight months, but may be 
opened every three years for “reconsideration of 
certain employment conditions.” 

Nothing was said in the daily press as to wages, 
other than that “the basic rates of pay for plat- 
form and shop men will be in addition to any net 
profits,” which is a recogniton of the company 
plan of “profit-sharing.” Profits accruing to the 
workers are to be “not less than 2 cents an hour.” 

The fact that this strange “agreement” gives to 
the workers nothing in the way of union recogni- 
tion that they do not already enjoy under the law, 
the unusually long term of the instrument, the 
attempted recognition of the “open shop,” and 
that no one concerned in the proceedings was 
authorized to agree that “organized labor and the 
company shall work in harmony in San Fran- 
cisco” under such an agreement, impelled the San 
Francisco Labor Council at its last meeting to 
order an investigation. 


ee 
RAIL PAY DEDUCTION CUT 


Agreement reached April 26 on the railway wage 
dispute provides that basic rates of pay will re- 
main as of January 31, 1932. Present 10 per cent 
deduction is reduced to 7% per cent from July 1 
to December 31, 1934, and 5 per cent from Jan- 
uary 1, 1935, until March 31, 1935. 

a NE 
DR. LEVERETT S. LYON JOINS N.R.A. 


Dr. Leverett S. Lyon, executive vice-president 
of the Brookings Institution and a_ nationally 
known economist, has joined the National Recov- 
ery Administration as a deputy assistant admin- 
istrator for policy. Deputy Administrator George 
S. Brady, heretofore in charge of certain machin- 
ery codes, was also named a deputy assistant ad- 
ministrator for policy. 


‘open 


Two 


Youth Is Essential 
For Job Applicants 


When the renowned Dr. Osler put forth his 
pronouncement that a man’s usefulness to society 
ended with his fortieth birthday, or words to that 
effect, the world snickered and went on with its 
business, incidentally pointing out that most of 
man’s great achievements had been the work of 
men considerably beyond the age mentioned by 
the great English scientist, who himself was a 
living denial of his own dogma. 

But when an American business man, owner of 
a giant chain of stores numbering 1500 scattered 
throughout the West, and consequently a consid- 
erable employer of labor, gives out a newspaper 
interview in which he declares that “we do not 
hire men over 40 years old,” it is a matter of 
concern to the American worker—yes, and to the 
consuming public as well. 


In an interview in the San Francisco “News,” 
printed more than a week ago, J. C. Penney, 
founder and chairman of the board of the nation- 
wide company that bears his name, thus delivered 
himself, and added: 


“Youth has vigor, enterprise and ambition, 
which old age usually lacks.” 

The 58-year-old merchant quoted the late Julius 
Rosenwald as saying that “one couldn’t succeed 
without the ‘breaks.’” He added: “That was a 
deplorable statement. The man with enterprise, 
vigor and ambition will make his own breaks.” 

As a word of encouragement to the young men 
Mr. Penney thought so essential to his business 
he cited the fact that when he started to work he 
received the munificent sum of $2.27 a month. 
“There is always room at the top,” he said, and 
continued: 

“The world is full of mediocre men, but the 
man who has determination, who is not looking 
for immediate monetary reward, but will study and 
strive, will find a place, despite the apparent lack 
Be Sa Cie ES A Be irae ae ees Nl eee 
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of jobs today.” And to show how to meet a situa- 
tion where men complain they have no chance for 


promotion because their superiors make no room 
for them ahead (presumably by “firing” the 40- 
year-olds) the wise Mr. Penney says: 


“Work eighteen hours a day; dig in and work 
so hard you force them to recognize you. You'll 
stand out head and shoulders above others who 
spend their time in pool rooms and complain they 
are underpaid.” 

A worker who is interested in economic subjects 
read Mr. Pennev’s interview and suggested to the 
Labor Clarion that possibly the man who didn’t 
want “old” men of 40 on his pay rolls might 
change his policy if his customers who had reached 
that ripe old age should refrain from further pur- 
chasing his commodities. 

——— 


Chiseling Contractors Cause 


Loss of Week’s Work to 50,000 


More than 50,000 workers in 2200 shops of the 
dress industry in New York have returned to work 
as a result of a settlement of the controversy be- 
tween the jobbers and contractors which caused 
a week’s “stoppage” of the industry. 

The stoppage was ordered by the United As- 
sociation of Dress Manufacturers, Inc., the con- 
tractors’ organization, as a protest against alleged 
“chiseling” by the National Dress Manufacturers’ 
Association, the jobbers’ organization. 

The settlement was announced by B. H. Gitchell, 
chairman of the Dress Code Authority, who had 
been conducting negotiations between the oppos- 
ing groups, with the aid of Sol A. Rosenblatt, 
divisional administrator of N.R.A. 


Government Monopoly 


On Munitions of War 


After listening to slashing attacks on war 
profiteering and the munitions interests, the United 
States Senate has ordered a searching investiga- 
tion of the “munitions trust” and the commercial 
motive in war. 

The Senate adopted overwhelmingly the Nye- 
Vandenberg resolution for an inquiry into muni- 
tions manufacturing and particularly into the 
desirability of a government monopoly of the 
manufacture of armaments and all war munitions 
and implements. The American Federation of 
Labor is on record as favoring manufacture of 
naval vessels and war munitions in government 
navy yards and arsenals. 

“Profit plays more of a part in preparing for 
war and in occasioning war than any other one 
thing to which we might devote our attention,” 
Senator Nye told the Senate. 
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Scharrenberg Writes 
On Migratory Labor 


The difficulty connected with organizing the 
migratory agricultural laborers of California has 
not been in getting them to join themselves into 
unions. “The trouble has been they would not stay 
organized.” 


This is the gist of a letter from Paul Scharren- 
berg, secretary of the California State Federation 
of Labor, printed in the San Francisco “Chronicle” 
of recent date. 

The communication was in reply to editorial] 
comment of the local newspaper to the effect that 
“no effort has been made to organize migratory 
farm workers.” Scharrenberg, denying the state- 
ment, says: 

“The California State Federation of Labor has 
spent thousands of dollars in efforts to organize 
the migratory workers. We proved to our entire 
satisfaction that organization of agricultural or 
migratory workers was not a difficult job. The 
problem is to keep them together after they are 
organized.” 

He cites from the officers’ reports to the 1917 
convention of the Federation a discussion of the 
problem and a compilation of information relative 
to crops to show that “it is possible by moving 
agricultural workers from one section to the other 
to furnish them with employment for seven or 
eight months of the year.” He continues: 

“We finally discontinued our organizing work 
among agricultural workers, because we have not 
enough funds to permanently supply salaried rep- 
resentatives to keep them in line and ‘nurse’ their 
union. 

“As you well know, we long ago arrived at the 
conclusion that if men can not be induced to help 
themselves no one else can do it for them. This 
is no reflection upon the migratory workers, but 
is merely a frank confession of the fact that we 
can not afford to indefinitely nurse newly organ- 
ized unions. 

“For your further information, permit me to re- 
port the pleasant news that a committee of fari- 
ers recently called at our office with a view of 
discussing this very situation. This is the first time 
in history that such a committee has seen fit to 
call at the office of the state labor movement for 
a discussion of mutual problems.” 

—————_&_—_ 

UNEMPLOYMENT RELIEF INCREASE 


The unemployed relief load in California in- 
creased 27.6 per cent in March, but the first quar- 
ter of 1934 experienced a decrease of 16.4 per cent 
in relief expenditures from the preceding quarter. 
according to figures released by the State Emer- 
gency Relief Administration. Between February 


and March the number of family units, transients, 
and single residents on relief increased from 99,58! 
to 127,056. The number of members of families 
on relief stood at 338,244 in March, while there 
were 35,188 single residents on relief in the same 
month, or an increase of 8091 from the ‘month 
before. 
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GENERAL LABOR NEWS 


Ninety per cent of 67,000 New York tenements 
which house almost 2,000,000 persons are fire 
traps, the Emergency Committee for Tenement 
Safety charges in a general report on housing. 


The Portland, Ore., Central Labor Council has 
indorsed Harry M. Kenin, local attorney and mem- 
ber of the school board, as a candidate for the 
federal House of Representatives at Washington. 


A committee of clergymen of New York City 
has been organized to fight for ratification of the 
child labor amendment by the State Legislature, 
it is announced by the National Child Labor Com- 
mittee. 


Results of recent elections for representatives 
for collective bargaining held under the super- 
vision of Regional Labor Boards show sweeping 
union victories in most cases. The results have 
just been made public by the National Labor 
Board. 


The Real Silk Mill of Indianapolis and its two 
subsidiaries, the National and the Fulton, were 
closed down by a strike which started April 6. 
More than 2500 workers, constituting virtually all 
of the hosiery—as distinct from the lingerie— 
workers in the three mills, are participating in the 
strike. Recognition of collective bargaining is the 
chief demand. 

Emphatic condemnation of paying women work- 
ers less than men for. doing the same work was 
given by William Green, president of the Ameri- 
can Federation of Labor, in an address at a dinner 


given by the New York Women’s Trade Union. 


league in honor of Mrs. Franklin D. Roosevelt. 
The meeting initiated a drive for intensifying union 
organization among women workers. 

The Buffalo, N. Y., Regional Labor Board has 
upheld the demand of 1100 striking workers at the 
plant of the National Aniline and Chemical ‘Com- 
pany for recognition of their union. The strikers 
have been out since early in March. Buffalo’s 
other large strike, that of 2000 aeronautical work- 
ers in two plants, continued as the companies re- 
jused all demands for -wage increases. 

The New York State Federation of Labor, the 
New York Women’s Trade Union League, the 
Young Women’s Christian Association, New York 
League of Women Voters and a number of other 
organizations filed a brief with the New York State 
Senate Judiciary Committee strongly advocating 
approval by the State Legislature of the child 
labor amendment to the federal Constitution. 

The Lake Carriers’ Association has announced 
that it will give a 10 per cent increase in wages 
to all classes of workers employed on its ships, 
says a Cleveland, Ohio, dispatch. In addition 
the association has recommended that members 
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increase size of crews. A spokesman of the asso- 


ciation said that this would mean “in most 
instances a reduction in hours, with eight-hour 
watches.” 


After an all-night meeting, a newly-organized 
union of gas station filling attendants at Cleve- 
land,. Ohio, affiliated with the American Federation 
of Labor, called a strike for higher wages and 
shorter hours. About 2000 workers went out. Phil 
Hannah, secretary of the union, said the strike 
was called because the major companies had failed 
to reply to a request for a conference on demands 
for wage increases. 


The anti-social economic views of the gigantic 
telephone monopoly of the United States are strik- 
ingly reflected in the labor provisions of the code 
of fair competition submitted by the American 
Telephone and Telegraph Company to the Na- 
tional Recovery Administration. This company, 
which pays its president $212,000 yearly salary, 
wants sanction of a wage scale for its employees 
ranging from $15 down to $12 weekly. 


Federal Judge Reed of Kansas City has entered 
an order for five cleaners and dyers accused of 
code violations to show cause why they should not 
be enjoined from further non-compliance. Viola- 
tion of labor provisions and minimum prices is 
charged. N.R.A. officials report that other district 
attorneys elsewhere are in readiness to file several 
suits for injunction or seek indictments in cases 
of alleged non-compliance turned over to them by 
state compliance directors. 


The Intermountain Produce Company of Poca- 
tello, Idaho, distributors of Rainier beer, an- 
nounced that they would employ only members 
of Teamsters and Chauffeurs’ Local No. 440 in 
their delivery service. This agreement, recently 
reached between the Northwest Brewers’ Associa- 
tion and unions affiliated with the American Fed- 
eration of Labor, provides that all products of the 
members of the association are to be 100 per cent 
union in all steps of manufacture and distribution. 
The Intermountain Produce Company was the 
first of the Pocatello distributors to comply with 
this agreement. 


A committee named by Secretary of Labor Per- 
kins to make an economic and social survey of the 
anthracite coal industry has made a report urging 
a maximum work-week of four eight-hour days, 
together with plans for equalization of work, un- 
employment insurance and a retirement wage. A 
dark picture of the Pennsylvania anthracite fields 
was drawn by the committee, composed of Dr. 
Carter Goodrich of Columbia University, Howard 
S. Hanna of the Department of Labor and David 
J. Price of the Department of Agriculture. The 
committee held that many areas probably never 
would be worked again, and that populations are 
becoming destitute. 


Three 


CULINARY NOTES 


By C. W. PILGRIM 


The cooks from all the hotels of San Francisco 
are still out on the street nearly 100 per cent. 
Beware of what you read in the newspapers, also 
of what is being put out in the shape of leaflets | 
by unauthorized people. The strikers have their 
own committee on the job, composed of two men 1f 
from each hotel, to handle their strike. They also i} 
have their own dining room and kitchen in the 
headquarters of Local No. 44, where two meals | 
are served to them every day. So far attempts 
to arbitrate the dispute have not materialized, for 
the reason that the employers insist on conditions 
that the men will not tolerate; but they are willing 
to arbitrate on the following terms: First, that | 
during the arbitration proceedings every man who 
walked out shall be re-employed on the same job it 
as before; second, that no man shall be fired | 
during the arbitration period; third, that the union 
shall have the right to fill the place of any man 
who for any cause shall quit his job. That the 
employers will spend plenty of money in an en- 
deavor to break the strike is certain, for the rea- 
son that they want to introduce the so-called 
hotel code and a company union. This means the 
hotel cooks will be working a fifty-four-hour week 
for about 30 cents per hour and out of their wages 
will have to pay $3 a week for their meals if they 
are defeated, plus the yellow company union, to 
which they will also pay dues. Any person with 
a little knowledge of the hotel business can visual- 
ize the kind of meals that the hotels of this city 
will serve if the employers have their way. 


Remember to stay away from Foster’s, Clinton’s 
and the White Log Taverns. Look for the union 
house card in the restaurant window before you 
go in to eat. All houses that are fair to our union 
have this card; all others are chiseling. 
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Illogical or Worse 

It is difficult indeed to follow the logic of those 
“great” industrialists who, because business seems 
to have taken an upward turn so far as their own 
interests are concerned, appear to have entered 
into a pact to fight the administration’s Recovery 
program at every turn. 

Take, for instance, Alfred P. Sloan, Jt head of 
General Motors Corporation. Stating that we 
should support President Roosevelt “to the full 
extent of our ability and resources,” in the next 
breath he says: 

“T find myself entirely out of harmony with the 
thinking so prevalent that the hours of labor 
should be reduced to absorb our unemployment. 
Overproduction in general is impossible until 
everyone who is willing to work has at least those 
things to which he is entitled, on the basis of the 
value of his work.” 

What would be the basis of the value of the 
work of a population in which ten million are un- 
employed? Granting that there is no overproduc- 
tion in America because the people are not sup- 
plied with “those things to which they are en- 
titled,” how is this production to be distributed 
when millions are without purchasing power? 


An ideal condition for the country would be the 
full-time employment of every man able to work. 
Then each might have an opportunity to purchase 
some of the things “to which he is entitled,” 
among them General Motors products. With fewer 
jobs than there are men to fill them, the only 
recourse is to reduce the length of the work-day. 

Again, Sloan tells the Boston Chamber of Com- 
merce, “I believe collective bargaining is a step 
forward in American industrial life,’ and then he 
proceeds to give the lie to his own utterances by 
the following absurd statement: 

“T am convinced that from every fundamental 
standpoint the real interests of both employer and 
employee can best be promoted through the route 
of the employee representation plan” (the com- 
pany union). 

No man who has reached the eminence in indus- 
trial life attained by Sloan is so dumb as to believe 
that the company union represents “the real inter- 
ests of both employer and employee.” That it rep- 
resents the interests even of the employer is ques- 
tionable, because in deluding and tricking an em- 
ployee his value as such is lessened. But what 
chance of the employee’s interests being promoted 
is there in a “collective bargaining” arrangement 
in which the company makes all the decisions, as 
is the case in company union “bargaining”? For 
a company union official to oppose the wishes of 
the company is to sign his own discharge. And 
this Sloan calls “employee representation.” 
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Labor Board’s Grievous Ertor 


One of the most glaring instances of misunder- 
standing of industrial conditions yet to come out 
of the hearings of the National Labor Board is 
a decision handed down by that body on April 25 
last. 

It was the appeal of Richmond, Va., Typo- 
graphical Union No. 90 against the decision of a 
mediator of the Labor Board, and involved hours 
and wages under the code, which provides that 
if a worker’s hours “are reduced in accordance 
with the code” the publishers “shall pay either an 
hourly rate of pay not less than the hourly rate 
which prevailed in the same community on July 
15, 1929, .. . or a weekly wage not less than 
that which he received on July 1, 1933, for the 
same work,” 

The printers had been working under a volun- 
tary five-day week instituted by vote of the mem- 
bership to share work with the unemployed mem- 
bers. But the scale of wages under which they 
were working was established on a six-day basis. 
When the code went into effect the union con- 
tended that the shortening of the work-day should 
have resulted in the increase of the hourly wage. 
Evidence showing that in the period from Janu- 
ary to August “only eight compositors ... worked 
forty-eight hours for a total of eleven weeks,” 
the board decided that “the temporary code re- 
sulted in no reduction in the customary number 
of working hours for the overwhelming majority 
of employees.” 

If the printers had selfishly worked forty-eight 
hours a week, without regard to the welfare of 
their fellow unionists, it is logical to assume that 
the Labor Board would have ruled that their 
weekly hours were reduced by the code, and con- 
sequently the hourly rate should have been in- 
creased. In other words, the printers were penal- 
ized for their humane instincts which prompted 
them to share their work with their unemployed 
fellows. 

This certainly is not the spirit of the “new deal.” 

——————— 


The Wagner Disputes Bill 


Newspaper reports are to the effect that Presi- 
dent Roosevelt has shown his desire to have the 
Wagner labor disputes bill enacted at the present 
session of Congress, and in his desperate desire to 
secure its passage Senator Wagner has shown a 
disposition to give ground on some of its impor- 
tant provisions. 

For instance, the original bill provided for an 
independent commission to administer the act. 
Secretary of Labor Perkins, a warm supporter of 
the principles of the bill, objected to this, and in- 
sisted that it be amended to provide that the 
mediation and conciliation division of her depart- 
ment be named to handle it. 

A compromise was arrived at under which the 
President is to name a central labor arbitration 
agency which will be a branch of the Labor De- 
partment, with the secretary of labor at its head. 

But the most sinister change is that which puts 
the measure in line with the principles laid down 
in the President’s auto strike settlement, under 
which company unions will not be prohibited, and 
instead of majority rule there is proportional rep- 
resentation. It is stated that “employer domination 
of company unions is specifically outlawed.” 

The administration of the act is not of much 
significance so long as the vicious company union 
is tolerated. To state that employer domination is 
outlawed means nothing. It was outlawed in the 
original Recovery act. Labor’s representatives at 
the capital should insist that this abomination 
should be abolished. Otherwise the Wagner bill 
fails of its purpose. 

Recognition of minority representation means 
not only that company unions are recognized, but 
also standing is given to communist and other 
radical organizations whose purpose is political 
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rather than economic. If passed in the form sug. 
gested the big industries will rue the day it be- 
came law. If they really desire industrial peace 
they should see that this is possible only through 
collective bargaining with the bona fide unions 
under the control of the American Federation of 
Labor. 
ee 


More than ten days have elapsed since the pub- 
lication of the extraordinary interview with J. C. 
Penney, and no denial has been forthcoming. It 
must therefore be taken for granted that he was 
correctly quoted. We are to infer that only men 
under 40 years of age, “who are not looking for 
immediate monetary reward,” and who are willing 
to “work eighteen hours a day—dig in so hard you 
force them to recognize you,” are wanted as em- 
ployees of this chain store system. 


One is more easily able to understand the deter- 
mined opposition to government regulation of 
stock exchanges by the financial moguls after 
reading the disclosures of the Pecora committee, 
Evidence that New York Stock Exchange firms 
made nearly a billion dollars in the last six years, 
despite the depression, has been unearthed. It was 
also shown from the reports of individual firms 
that they averaged more than two million dollars 
apiece in net profits during the two boom and 
four depression years. No wonder the brokers 
and their associates launched a “vicious” campaign 
to retain control of their lucrative business un- 
hampered by regulation. 


A sensation is being made of the fact that the 
remarkable speech of Simon J. Lubin on the agri- 
cultural disturbances in the Imperial Valley and 
elsewhere, delivered recently before the Common- 
wealth Club, is being distributed in franked en- 
velopes to citizens throughout California. Lubin 
was a member of the federal commission which 
investigated conditions in the valley and con- 
demned the reign of lawlessness inaugurated by 
the growers and shippers to combat the workers. 
Summing up his speech, Lubin declared that an 
industry that could not provide a decent wage for 
workers was not fit to exist, thereby echoing a 
similar conclusion made by President Roosevelt. 
No better use could be made of the franking privi- 
lege if it is made the means of convincing the 
people of California that lawlessness on the part 
of farmers, land owners and distributors is just 
as reprehensible as similar offenses committed by 
communists and other radicals. 


Evidently Chester A. Rowell is “convinced” 
that what is sauce for the goose is sauce for the 
gander. In his enlightening column in the San 
Francisco “Chronicle” he comments on the state- 
ment of Alfred P. Sloan that he is “convinced” 
that the real interests of employer and employee 
can best be promoted through the company union 
as follows: “No doubt Mr. Sloan is ‘convinced’ 
of this. But suppose the employees are ‘convinced’ 
otherwise? Whose ‘conviction’ shall determine 
how the employees shall be represented—theirs, 
or Mr. Sloan’s? The employees, for instAnce. 
might be ‘convinced’ that it would be best for 
General Motors that somebody else be president 
of it, and that it have a new board of directors. 
They might even be ‘convinced’ that it would be 
better for it to break up into its original units, 
instead of remaining a nation-wide organization. 
They might prefer to deal with it in the person 
of some one on its administrative staff, rather than 
through an ‘outside’ attorney chosen by Mr. Sloan. 
But what business would it be of theirs? Even if 
they were correct in their judgment, would it not 
be the right of the employers to be wrong, in 
choosing how they wished to be organized and 
represented? And is not the argument equally good 
in the reverse direction?” 
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The Labor Problem ) 


By ASPEN, Chicago 


Through their organs of publicity the opposition 
to President Roosevelt’s plans for decreasing un- 
employment grows steadily more vociferous. Yet 
they claim to be favorable to the President at the 
same time. Politicians don’t know which way to 
turn, They can’t tell whether votes will be lost 
if they fail to do as the bonus advocates wish 
them, to heed the bondholders who are trying to 
get aid from the government, to the newspapers 
who are afraid their dictatorship will be lost, and 
to all the petty little selfishness that crops up 
everywhere and makes a loud cry against inter- 
ference. Is it a nice job being President? 


What sticks cut prominently among all the ob- 
jectors to what is being done now is the complete 
indifference to the millions who vainly ask work 
that they may live. Giving monetary relief means 
heavier taxation and the cry is loud that this 
crushes business. For want of a good reason to 
justify their opposition they sneer at the “brain 
trust” and pretend to fear “regimentation.” The 
correct word is “organization.” Yet every business 
that is run properly is organized and our govern- 
ment itself is an organization. What would there 
he fearful about the people all being organized so 
that involuntary idleness would be impossible? 


Eminent Citizen Root and Prominent Collegian 
Butler have joined an organization opposing the 
child labor amendment, one of them saying it 
would be as bad as the prohibition law. Presum- 
ably both are also opposed to the manner of seek- 
ing abolition of unemployment. Do they always 
favor the money side of a question in preference 
to human welfare? 


One of the latest “big chiefs” to tell us what 
should not be done is President Sloan of General 
Motors Corporation. He opposes reduction of the 
hours of labor to provide for the unemployed, 
saying it should come “through evolution—a re- 
duction on an economic basis and coincident with 
a decline in the cost of production.” It seems to 
have come that way by the invention of labor- 
saving machinery that has resulted in such a de- 
pression as we have suffered from. Mr. Sloan’s 
superior brains didn’t prevent it and he doesn’t 
seem to know how to do away with it, though the 
automobile business will again fall down shortly 
if millions continue idle. 


Mr. Sloan expressed his opposition to a national 
union and the closed shop. “American industry 
would be dominated by an organization in no sense 
interested in the real problems between the indi- 
vidual employer and the individual employee, but 
concerned solely with the enhancement of its own 
selfish interests. The greatest monopoly the world 
has yet seen would be created and all outside the 
law.” Thus he shows his ignorance and lack of 
judgment. The comparison of the officers of na- 
tional labor unions and those of the large corpora- 
tions particularly would show where unselfishness 
was greatest and who renders the greatest service 
to the people. As to lawlessness, the big interests 
always strive to control the law or else to defy it. 


The closed shop is always open to fair and sensible 
workmen. 


Recently advanced high school students debated 
whether “any man should be allowed to receive 
more than $100,000 a year income while some 
workers get less than a living wage?” The fact 
of the discussion is of more value than who won 
the debate, because it evidences a steadily increas- 
ing tendency to study unemployment in all phases, 
The salary of $100,000 yearly is as much as a hun- 
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dred men get who receive $1000 a year, and some 
of those paid the higher sum have as a special 
recommendation their ability to throw out of work 
many hundreds and to reduce wages on the score 
of economy. Are they serving the public welfare? 
Naturally these oppose independent labor organi- 
zation. When challenged they defend payment of 
high salaries and other extra compensation. Their 
defenders belittle small stockholders who object 
by pointing to the few shares held by them, but 
the officers have acquired their larger holdings by 
a gift possibly from the company itself. The large 
salaries as a permanent cost item are indicated by 
late United States Treasury statistics which give 
the percentage of wages and salaries for manu- 
facturing companies in the United States as in 
1929, 63.6; 1930, 69.6; 1931, 75.1; 1932, 82.5. Can 
there be any other conclusion than that fixed 
salaries are responsible for the higher cost of labor 
when fewer were employed and wages were re- 
duced? 

Stock exchanges that exist for the purchase and 
sale of securities become a register of values and 
greatly affect credit. They have been so largely 
used for speculation that they are a constant 
menace, especially because of frequent false rumors 
and deliberate lies. Were it not that widespread 
misery follows a big market collapse, the gambling 
might not be considered seriously, but the disaster 
extending to innocent people and to the whole 
country makes the need for a check imperative. 

Ss 
TWO NEW MOLDERS’ UNIONS 

New local unions of molders have been formed 
at Dallas, Texas, and Sandusky, Ohio, making 
thirty-one new unions added to the International 
Molders’ Union since last July 1. 

Se 
VICIOUS LAW HELD INVALID 

The Illinois Supreme Court has reversed the 
conviction of Louis Alterie, Chicago gunman, and 
thereby presumably knocked out all of the “repu- 
tation vagrancy” convictions obtained against un- 
derworld leaders in Chicago last summer. In re- 
versing the six-month sentence against “Two-Gun 
Diamond Louis,” the court held unconstitutional 
the 1933 amendment to the vagrancy law, which 
allowed conviction on proof of a “criminal repu- 


tation.” 
LABOR’S ONLY WEAPONS 

Senator Wagner has agreed that the bill (the 
Labor Disputes Act) should include a ban against 
“coercion from any source,” whether from em- 
ployer or employee. Such a provision would be 
a direct invitation to the courts—which they 
scarcely need—to prohibit strikes, picketing and 
the boycott as unfair “employee coercion.” In the 
last analysis, these are labor’s only reliable weap- 
ons. No bill intended to aid labor should contain 
any provision that can be used by unsympathetic 
courts to restrict their use. Rather, the bill should 
be strengthened to protect these rights. If this 
cannot be done the best course would probably be 
to abandon it and try for one with real teeth at a 
later time—“New Republic.” 

ee 


New Interest in Union Label 
Results From April Campaign 


Reports from all over the nation indicate that 
the April union label campaign has been successful 
in arousing a renewed interest in union label 
goods and services. 

John J. Manning, secretary-treasurer of the 
Union Label Trades Department, American Fed- 
eration of Labor, points out that the campaign has 
afforded a great opportunity to push the sale of 
union label products and that the results have been 
good, but that to get even better results the cam- 
paign must be carried on throughout the year. 
Organizations which have not taken part in the 
intensive April drive can join at once, continuing 
it through May, he says. 


From Labor Viewpoint 


When the minority representation rule, adopted 
to slip in the “company union” alongside the Fed- 
eration one, turns out equally to authorize the 
I. W. W. union, for the radical minority, and col- 
lective bargaining turns out to be unworkable when 
the bargainers are separate and warring groups, 
then the employers will themselves insist, for the 
workers, as they have already done for themselves, 
on majority rule—Chester Rowell. 


Recent disclosures regarding the operations of 
the DuPonts, the Vickerses and the Krupps, who 
sold war munitions to whichever belligerent could 
raise the money to pay for them, have resulted in 
starting anew the agitation for government mo- 
nopoly of the business—or at any rate direct con- 
trol. What a travesty on our civilization it is to 
reflect that war material manufactured by Ameri- 
can workmen may be used by America’s enemies 
to destroy American soldiers! 


“Tt is nothing short of tragic that the university 
of today can not live a little more to itself and 
be a little less dependent on the instructions and 
demands of its millionaire patrons,” says Stephen 
Leacock, humorist and professor of political econ- 
omy at McGill University, Montreal. Leacock’s 
comment was occasioned by the discharge of Pro- 
fessor King Gordon of the chair of theology, Mc. 
Gill, for talking too much about the social mes- 
sage of Christianity. He is the son of Rey. C. W. 
Gordon, whose pen name is “Ralph Connor.” 


Vierling Kersey, state superintendent of public 
instruction, declares that if California schools in 
1933 had been operated upon the same conditions 
as in 1931, no less than 3850 additional teachers 
would have been required. Elementary schools 
would have required 1334 additional teachers, high 
schools 2317 and junior colleges 199 instructors 
added to their staffs. “Such economies as over- 
loading teacher staffs are not wise,” commented 
Kersey. “Wherever school finances will permit, 
this depression condition should be corrected.” 


All papers carry Washington dispatches on the 
Department of Labor report in which it is esti- 
mated that during March 419,500 men had re- 
turned to work in industry, and that since March, 
1933, 2,750,000 workers had found jobs, this being 
the largest gain in any month of March in the 
past fifteen years with the single exception of 
1920. Also note Secretary Perkins’ estimate that 
this March increase in employment brought a gain 
of approximately $12,904,000 in weekly payrolls, 
and that employment had reached the highest 
point since December, 1930, while March payrolls 
had advanced to the highest levels since August, 
1931. Various papers use detailed information from 
the report dealing with their own areas. 


An editorial in last week’s Labor Clarion cited 
Congressman Blanton’s statement that William 
Randolph Hearst had “restored all the (wage) cuts 
in the mechanical end of his business,” and con- 
cluded with the declaration that “So far as Hearst's 
newspapers on the Pacific Coast are concerned, 
Blanton is mistaken. There has been no restora- 
tion of wages in ‘the mechanical end of his busi- 
ness.’” In a letter to the Labor Clarion inclosing 
the article “A Hearst Employee” adds after the 
word “business” the following: “Nor copy boys, 
nor photographers, nor janitors, nor watchmen, 
nor elevator operators, nor stenographers, nor 
clerks, nor any others, although some received 
40 per cent and 50 per cent cuts. None received 
less than two 10 per cent cuts, and very few less 
than three.” 
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Company Unions Cause 
Withdrawal of Labor 
From N.R.A. Boards 


A crisis in the relations of the American Federa- 
tion of Labor and the N.R.A. administration at 
Washington is reported from the capital in the an- 
nouncement that General Hugh S. Johnson, ad- 
ministrator, had been informed that organized 
labor could not agree to his plans for handling 
labor disputes. 

No official word was given out by N.R.A., but 
it was reported that the policy board had spent 
Tuesday last in discussing the action of the labor 
representatives. 

The crisis arose when William Green and other 
American Federation of Labor officials told John- 
son that no American Federation of Labor union 
men would sit on any N.R.A. industrial relations 
board which included in its membership a repre- 
sentative of a company union. 

Johnson’s plans for his new boards were based 
on giving proportional representation to company 
and American Federation of Labor unions. 

“Organized labor’s rejection of the N.R.A.’s 
labor disputes proposal is said to have left labor 
in open disagreement with practically every phase 
of the Recovery program,” says a newspaper dis- 
patch. 


—— --—— @& —-- — — 
“Worse Than Slavery” Revealed 
In Sweatshops of New Jersey 


Startling wage and working conditions, which 
endanger standards under the N.R.A. silk code, 
exist in the “family shops” of the Paterson, N. J., 
silk industry, J. J. Kehoe, local representative of 
the silk textile code authority, charged following 
a survey of 275 plants. 

More than 3000 adults and at least 200 children 
work under conditions “worse than slavery,” Ke- 
hoe declared. He said that men and women and 
their children work from fourteen to sixteen hours 
a day and at the end of each week have only $15 
to $20 for their total labor. 

Because these family shops produce more than 
one-fourth of the silk products in Paterson, they 
are considered a menace to the larger factories, 
which they undersell. 

The silk code under the N.R.A. bars anyone, 
mill owner or employee, from working more than 
forty hours a week on productive machinery and 
also bans the employment of any one under 16 
years old. 
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Government Action in Canada 
To Reduce Hours, Increase Wages 


A motion put through the Canadian House of 
Commons, says an Ottawa dispatch, declared that 
“the government should give immediate considera- 
tion to the necessity of reducing the hours of 
labor of those engaged in industry and also of 
increasing the purchasing power of the masses, in 
order that they may absorb the goods produced.” 

Accepting the motion, the government declared 
that for it to do anything in the matter the con- 
sent of the provinces would probably be necessary. 

The Quebec Legislature has passed an act limit- 
ing employment in the building trades to forty 


hours per week. 
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Action Brought Against Teachers 
To Compel Them to Live in City 


One hundred and eleven San Francisco school 
teachers, living outside San Francisco, reported 
to the Board of Supervisors by Mayor Angelo 
Rossi, face a writ of mandate to compel them to 
live here. 

Action against the teachers and the Board of 
Education has been filed in the Superior Court by 
Frank P. Lansing, president of the Good Govern- 
ment League. 

One teacher, residing in Alameda County, holds 
down two jobs, according to the complaint, one 
in the High School of Commerce in San Fran- 
cisco and the other in Hayward. 

————_——_——_ &—____ —— 
VISITED LOS ANGELES 

Miss Sarah Hagan, assistant to Secretary John 
O’Connell of the Labor Council, visited Los An- 
geles over the last week-end. She reports that 
Mrs. Daisy Houck, international representative of 
the United Garment Workers, is seriously ill. 

—_—__ _ _ —_ —— 
BILL McCABE ON SICK LIST 

William P. McCabe, superintendent of the Labor 
Temple, has been partially incapacitated during 
the last two weeks by illness. He makes a brave 
attempt to transact business; but he has been ad- 
vised to remain at home for a few days. 

4 
DEATHS IN UNION RANKS 

The following members of local unions have 
passed away since last reports: Frank E. Lawson, 
member of Pile Drivers’ Union No. 43; William 
R. Hamilton, Ferryboatmen’s Union; Oscar El- 
bing, Bakers’ Union No. 24; Clarence B. Roode, 
Typographical Union No. 21. 

——————-@______—__ 

One day recently, so the story runs, pretty 
Helen Vinson of the movies was driving in her 
new car when something went wrong with the en- 
gine. The traffic light changed from green to red 
and back to green and still she could not get the 
car to budge. The traffic cop came up. “What’s 
the matter, miss?” he inquired. “Ain’t we got colors 
you like?’—Boston “Transcript.” 
ee | 
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Unique Labor Meeting 
Scheduled for Miami 


On Tuesday last a great trade union delegation 
left Washington, D. C., for Miami, Fla., to par- 
ticipate in a Recovery Institute which is a part of 
the Florida All-State Pioneer Day celebration 
planned for tomorrow, May 5. 

Those who have accepted invitations extended 
by the Florida All-State Pioneer Day Committee 
include the heads of various international unions 
and others connected with the labor movement, 
among them A. F. Whitney, president of the Rail- 
road Trainmen; I. M. Ornburn, president of the 
Cigarmakers; Charles P. Howard, president of the 
Typographical Union; William English Walling, 
noted author, and a representative of the Workers’ 
Education of America, and Chester M. Wright, 
editor International Labor News Service. 

The Institute will be held in the Miami Biltmore 
Hotel, which will be headquarters. There will be 
a morning and afternoon session and an evening 
session. A portion of the evening session will be 
broadcast over the N.B.C. chain of more than 100 
stations, with the labor delegation sharing gener- 
ously in the broadcast time. 

The project has the approval of President Wil- 
liam Green, who has agreed that the executive 
council, which will be in session in Washington 
at the same time, shall be represented in the radio 
program. Consequently the broadcast from Miami 
will be interrupted by a switch to Washington to 
pick up the voice of Vice-President Matthew Woll, 
designated by President Green to speak for the 
council. 

The Florida All-State Pioneer Day Committee 
is composed of the publishers of Florida daily 
newspapers and the owners of the eleven Florida 
radio stations. This committee will be host to the 
Institute. 


EDITOR STEVIC AS POSTMASTER 

Appointment of James O. Stevic, editor of the 
“Colorado Labor Advocate,’ as postmaster of 
Denver, was submitted by President Roosevelt to 
the Senate last week. Stevic has the support of 
Senators Edward P. Costigan and Alva B. Adams, 
as well as that of Oscar L. Chapman, assistant 
secretary of the interior, and other prominent 
Democrats. He has the unanimous backing of 
labor in Colorado and his selection as postmaster 
is definitely assured with submission of his name 
to the Senate. f 

a SS 
VIOLATION OF BARBER CODE 

Max Zimbler, proprietor of a barber shop at 731 
Market street, was fined $50 by Municipal Judge 
Dunn recently for violating the C.R.A. barber 
code. George E. Darry, an employee, testified he 
averaged sixty-four hours a week on a 60 per 
cent basis, which netted him approximately $11.70) 
a week. A $20 minimum is provided by the code. 
Efforts are to be made to collect back wages, 
union officials said. 

——————@______ " 

Old Doc Wirt probably regards himself a brain 

trustbuster.—Dallas “News.” 


e 
Phone MArket 0170 


UNION STORE 


BROWN & KENNEDY 


FLORAL ARTISTS 
Funeral Work a Specialty—Lowest Prices 


3089 Sixteenth St., Near Valencia San Francisco 


Rite an ,_ Henese - . e . 


+ caeatin ‘ E Manager 


ea Mee cae | 
UNITED UNDERTAKERS”” 
Estebiieh a ly, 1882 
1096 VAN NESS A ‘ ‘o2 a aa Twenty-second St. 
New Fosse Home and 
Telephone Mission 0276 


4 


Friday, May 4, 1934 


THE LABOR CLARION 


Seven 


Hire Strike-breakers 


For Los Angeles Mills 


A spirited and enthusiastic strike is being con- 
ducted in Los Angeles against the Mission hosiery 
inills by Branch 43 of the American Federation of 
Liosiery Workers. 

The company, despairing of securing any local 
strike-breakers, has its agents in the East and the 
South recruiting the scum of the industry in an 
effort to start the mill up with non-union help. 
None of the strikers have deserted the ranks. 


“Scab Herder” Arrested 

Dispatches from Greensboro, N. C., report that 
A. J. Colbert, “scab herding” for the Mission 
Hosiery Mills of Los Angeles, was jailed there 
jor hiring a crew of thirty-five knitters to break 
the strike at the ‘California mill. 

North Carolina requires anyone hiring workers 
for jobs out of the state to secure a state license, 
which costs $500. In addition a city license cost- 
ing $300 is required. 

Colbert was held by the police until he could 
raise the needed $800, but the strike-breakers were 
permitted to leave for California in a specially 
chartered bus. 

Colbert’s arrest was brought about by the 
prompt action of labor men, including active mem- 
of the American Federation of Hosiery 
\Vorkers. —————@____—__ 

CONBOY PAYS A VISIT 

William Conboy, representative and organizer 
of the International Brotherhood of Teamsters, 
who has been doing splendid work in Los Angeles 
for some time past, was a visitor in the city over 
the week-end. His limited stay prevented his cus- 
tomary visit to the Labor Temple. 

eS eee 
WAGE DIFFERENTIAL RESTORED 

Following virtual restoration by the N.R.A. of 
the wage differential for Southern coal mines, Ala- 
bama operators accepted the N.R.A. order and 
prepared to reopen their mines, closed when they 
balked at the new wage and working conditions 
set for the bituminous coal industry. 

—————_-@____—___ 
BAKERS’ ANNUAL BALL 

Bakery and Confectionery Workers’ Union No. 
24 is expecting a big crowd at its annual ball to- 
morrow night, Saturday, May 5. The event is to 
be held in California Hall, Turk and Polk streets, 
and music will be furnished by Jerry Richards’ 
orchestra. The proceeds will be devoted to the 
union’s unemployment fund. Admission is 50 cents 
for men and 25 cents for women. 

ao 
PHOTO ENGRAVERS’ CODE 

National Recovery Administrator Hugh S. John- 
son has ordered that the code of fair competition 
for the photo engraving industry remain in full 
eflect as a separate code for that industry until 
suticient opportunity is afforded for the adminis- 
trator to determine whether this industry should 
he required to operate under the code for the 
graphic arts industries. 
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TO CELEBRATE 524 ANNIVERSARY 


Saturday evening, May 12, is the date of the 
fifty-second anniversary ball of the Boilermakers, 
Iron Shipbuilders and Helpers of America, Local 
No. 6. It is to be held at Turn Hall, 3541 Eight- 
eenth street, and the music is to be furnished by 
Vic Navarret’s orchestra. Admission is 50 cents, 
with ladies free. 

——_—_@____—_——_ 


CODE FOR PRISON INDUSTRY 


Hours of work of prison inmates engaged in 
prison industry are limited to forty per week under 
a compact of fair competition for the prison in- 
dustries of the United States, approval of which 
by President Roosevelt was announced by the 
National Recovery Administration. 


————@&___— 


MISS GRANFIELD TO WED 


Announcement has been made of the forthcom- 
ing marriage of Miss Madeline Granfield to Ed- 
ward H. Bryant, veteran tax collector of San 
Francisco. The date was not given. Miss Gran- 


field is the daughter of William A. Granfield, 
director of state employment agencies, well and 
favorably known in local labor circles. Miss Gran- 
field is employed in the office of District Attorney 
Brady. 


Photo Engravers 


Attention is called to erroneous statements made 
by “open shop” employers and their salesmen in 
the photo engraving business by George C. 
Krantz, secretary of Photo Engravers’ Union 
No. 8. They are claiming that they hire union 
men and pay the scale, says Krantz. 


Investigation would prove the contrary, he says, 
in that the scale referred to is the code minimum, 
which is the lowest wage rate paid to photo en- 
gravers in this city for the last twelve years, and 
is 30 per cent below the union wage scale. 


The adage of the employers, says Krantz, is, 
“We don’t object to employing union men or hav- 
ing our employees join the union of their choice.” 
This is best answered by the employees, who 
would be dismissed if they demanded the prevail- 
ing scale recognized by union plants, and their 
places would be filled by imported labor, he says. 

The Photo Engravers’ secretary advises buyers 
of photo engraving who are interested in the pros- 
perity of San Francisco to support only those 
firms which recognize collective bargaining and 
who pay the prevailing wage. When ordering 
illustrated printed advertising they should specify 
that it bear the union label of the Photo Engrav- 
ers or that of the Allied Printing Trades Council. 
A list of the union engraving plants will be fur- 
nished by the Photo Engravers’ Union upon 
request. 
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Fifty-eight Years of 
Honest Merchandising 


An interesting story of the founding, growth 
and development of Hale Bros.’ department store, 
which is this week celebrating its fifty-eighth anni- 
versary, is revealed in a booklet entitled, “A Short 
History of Hale Bros.” 

The founder of the firm, Marshal Hale, Sr., 
opened his first store in San Jose in 1876. Two 
years later a second store was opened in Salinas. 
Hale Bros.’ store in Petaluma was established 
in 1879, and the following year a store was opened 
in Stockton, and also one at Sacramento. 

It was in 1892 that the firm invaded San Fran- 
cisco, and from the very first the business was suc- 
cessful and its progress has been unimpeded. 

Opening on Market street opposite Mason, a 
one-story building was occupied for seven years. 
In the meantime business had increased until 
larger quarters were necessary, and a four-story 
building was utilized near Sixth on Market. With 
increasing business, two stories were added and 
also an annex on Sixth. This building was de- 
stroyed in the catastrophe of April 18, 1906. By 
August of that year a new building was opened 
on the site of the old. 

In 1912 more space was needed, and the present 
building at Fifth and Market was opened, and in 
1926 a ten-story annex was added. 

Marshal Hale, Sr., was a man of vision, and his 
policies, which were founded on public service, 
were transmitted to his sons. The result has been 
ever-increasing business and the respect and con- 
fidence of the people of the city. 

_—> 
WORSE THAN CHINESE SWEATSHOPS 


A delegate to the Labor Council from the Ladies’ 
Garment Workers’ Union, commenting on a re- 
cent article in the Labor Clarion describing sweat- 
shop conditions in San Francisco’s Chinatown, 
made the startling declaration that white men and 
women were employed in the garment industry 
of the city under conditions worse than those pre- 
vailing in Chinatown. He described some of the 
basement shops which were declared to be breed- 
ing grounds for tuberculosis and other diseases, 
and said no attention whatever was being paid to 
code provisions in these non-union establishments. 

> 
ENGLISH LABOR GAINS SEAT 


Winning its fifth victory in thirty-seven by- 
elections since the National government came into 
power, the English Labor party regained the 
North Hammersmith seat in the House of Com- 
mons, which it lost in the 1931 general election. 
F. R. “West, Laborite school teacher, received 
14,263 votes to 10,747 for the Conservative candi- 
date and 614 for the Communist. 


QUALITY vs. CHEAPNESS 


Maintaining Our Reputation for Quality 
Cleaning and Finishing at Moderate Prices 
Our Process of Careful Cleaning and Expert 
Finishing Makes Your Clothes Wear Longer 
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RUN O’ THE HOOK 


(This department is conducted by the president of 
; San meisco Typographical Union No. 21) 


C. B. Roode, for a number of years a machinist 
on the “Examiner,” died at his home Wednesday. 
Deceased had been absent from his employment 
for some three months past owing to the severe 
ailment from which he had been suffering. At the 
time of closing these notes further particulars and 
funeral arrangements were not available. 

The funeral of Charles J. Cullen, whose death 
was briefly announced in the Labor Clarion last 
week, was held Saturday morning from a local 
funeral parlor, where the services of the union 
were read preceding the requiem high mass in St. 
Paul’s Church at 9:45 a. m. Mr. Cullen, a native 
San Franciscan, had been a member of the ‘“Chron- 
icle’ chapel for more than forty-one years. He 
was also affiliated with the Union Printers’ Mutual 
Aid Society, and was widely known: in all branches 
of the printing industry in San Francisco. Mr. 
Cullen’s death, deeply regretted by all his ac- 
quaintances, especially his close associates in the 
“Chronicle” composing room, removes from the 
roster of that chapel the name of another of the 
few remaining who were employed on that paper 
when he entered its service. The esteem in which 
this loyal member was held was demonstrated by 
the devoted attention tendered him in the final 
hours of his life, by the numbers who paid their 
last respects and by the abundance of floral trib- 
utes which embanked his bier. The sympathy of 
Typographical Union’s membership is extended to 
his bereaved relatives. 

An address by John F. Dalton, candidate for 
I. T. U. president, is announced for Sunday next 
at the Labor Temple. 

Mrs. Rose A. Greer, wife of the late Charles F. 
Greer, who was a member of San Francisco Typo- 
graphical Union employed in the composing room 
of the San Francisco “News” for some time prior 
to his death, died in Garden of Allah, near Niles, 
Calif, April 25, following an illness of many 
months. Her funeral was held last Friday from 
the chapel of Cypress Lawn Cemetery, 

Paul Songer is the new foreman of the “Pacific 
Daily Racing Form,” succeeding Williaim Ra- 
bourn. The latter has resumed his position as a 
journeyman member of the composing room force. 

For the first time in many months, “Sam” Ham- 
mer of the San Jose “Mercury-Herald” chapel 
has been a San Francisco visitor over several days 
of the present week. 

For many months the Washington, D. C., Allied 
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JOHN F. DALTON 
CANDIDATE FOR PRESIDENT 
International Typographical Union 


Will Speak at 
UNION HALL, LABOR TEMPLE 


SUNDAY, MAY 6—1 P. M. 


All members I. T. U. cordially invited 
Positively no contributions solicited 


IN RECOGNIZED CLOTHES 


HERMAN, Your Union Tailor 


1104 MARKET STREET 


Printing Trades Council has been conducting a 
nation-wide campaign in an effort to prevail upon 
the American Automobile Association to have all 
of its printing done under union conditions. That 
the campaign of the Washington Council is hav- 
ing the desired effect may be gathered from the 
following statement by Fred S. Walker, treasurer 
of the council, in a recent issue of the Stereotypers 
and Electrotypers’ Journal: 

“In attempting to defend the American Auto- 
mobile Association against our assertion that prac- 
tically all of its printing is being done in non- 
union shops, the executive vice-president is sending 
out a two-page letter dissecting the circular re- 
cently sent out by the Allied Printing Trades 
Council, and by misleading interpretation endeav- 
oring to convince his clubs and readers that his 
association is patronizing union print shops. 

“Along with this letter he sends a_ broadside 
reproducing lithographically six letters from Wash- 
ington ‘print shops,’ in order to clinch his argu- 
ment. Three of these letters are from lithograph- 
ing plants, two of which have no union employees; 
the other three letters are from union print shops, 
but we are convinced that at least one of them 
was not read very carefully by the A. A.A. offi- 
cials. This letter clearly corroborates our asser- 
tion that price is what governs the contracts. 


“We have no intention of attempting to reply 
to the specific points brought out in the A. A. A. 
letter, as we are satisfied to rely on the circular 
of the Allied Printing Trades Council, rather than 
engage in an endless controversy of words in the 
hope of catching up with the misstatements of 
A. A. A. officials. 

“Our grievance is very simple, and can be re- 
stated in few words. At one time, according to 
statements of A. A. A. officials, the organization 
was having in the neighborhood of $300,000 worth 
of printing done annually, practically all of which 
was in union shops. At the present time, as near 
as can be learned, there is very little being done 
in union shops. Now, if that is a misstatement, 
let the offigials of the A. A. A. name the union 
shops they claim are doing their work. Sending 
out a set of six letters which include two non- 
union lithographers is very poor evidence, and 
trades unionists will demand more reliable in- 
formation. 


“As to the buying policy of the A. A. A., the 
two vice-presidents on duty in Washington per- 
sonally assured a committee from the Washington 
Allied Printing Trades Council that their printing 
must be purchased at the lowest prices possible. 
They insisted that if union shops expected to get 
their work the price must be lower than other 
bidders. One of the letters reproduced in their 
broadside, from a Washington union shop, stated 
this very clearly. 

“The question might be asked: How did the 
A. A. A. get these letters from the shops men- 
tioned? A careful reading of the letters will con- 
vince anyone that the A. A. A. asked for them 
and, naturally, if these shops expected to get any 
more from the A. A. A. they complied with the 
request. 

“In the first page of the A. A. A. letter it is 
stated that copies of the Washington Council’s 
circular had been received from ‘our union friends.’ 
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MAILER NOTES 


By LEROY C. SMITH. 


It is rumored the members of the Pittsburgh 
Mailers’ Union “took the bull by the horns” and 
staged a walkout on the papers of that city re. 
cently. It is interesting to note that at least one 
local of the M. T. D. U. is beginning to display 
signs of life. The report that the Pittsburgh union 
has not been on any too friendly terms with the 
present regime of the M. T. D. U. is given addeq 
strength by that union’s turning down the “off. 
cial slate” in indorsing candidates for M. T. D. U, 
offices. A step in the right direction would be for 
the Pittsburgh union to submit a proposition re- 
questing indorsements to send to a referendum 
vote the question of the dissolution of the M. T, 
D. U. 

It would appear the “campaign managers” of 
the candidates for the M. T. D. U. offices have 
taken a holiday. Conspicuous by its absence is 
campaign “literature” “pointing with pride” to the 
achievements of the 1934 candidates for office 
who, in and out of office, have long (too long, 
many think, but not politic to say so) connected 
with the “royal family” of the M. T. D. U. What 
have been the achievements of the alleged leaders, 
perennial job-holders and self-seeking politicians, 
of the M. T. D. U. but a pathway strewn with 
wreckage of mailer unions and thousands of dol- 
lars of mailer funds spent to no advantage to 
the working members of that organization? No 
correct financial statements have shown where 
and how and for what purpose thousands of dol- 
lars were spent by its officers. With a treasury so 
badly depleted it would face bankruptcy if it pre- 
sented its officers with a check covering salaries 
due and payable. These alleged leaders of the 
working members of the M. T. D. U. indulge in 
a lot of sophistry of the mailers’ international, or 
suggest withdrawal from the I. T. U. and seek 
shelter under the printing trades codes. Never 
have M. T. D. U. officers advanced, but always 
stood in the way of blocking the wheels of prog- 
ress for the entire membership of the I. T. U. It 
may be (and it is certainly to be hoped for) the 
1934 convention of the I. T. U. will make it clear 
and emphatic to the M. T. D. U. officers that their 
contentions are a waste of time and money, as 
well as absurd and utterly impossible. 


Perhaps, and possibly the information about our 
circular reached the A. A. A, officials via the half 
dozen copies which were mailed to them by the 
secretary of the Washington Council. 

“To sum up, the printing of the American Auto- 
mobile Association is not being done in union 
shops, and the A. A. A. officials cannot delude 
trades unionists with misleading statements and 
misinformation from non-union employers. 

“The Washington Allied Printing Trades Coun- 
cil considered their campaign against the A. A. A. 
for about two years before commencing it, and 
we have no intention of declaring an amnesty until 
we have assurance that union shops will get a fair 
deal from the Automobile Association.” 

Hundreds affiliated with the printing frades 
unions either are members of or have dealings 
with the A.A.A. The A.A.A. has great quantities 
of printing done. In their transactions with this 
body they should make known their attitude 
toward it because of its insistence on having its 
printed matter produced by non-union concerns. 
When printing that does not bear the label of the 
Allied Printing Trades Council comes to yoll 
from the association, take the matter up with the 
person to whom you pay your association met 
bership dues or any other of its attaches with the 
suggestion that cheap printing purchased from 
cheap and chiseling establishments will inevitably 
result in a loss and that you prefer organizations 
with a “live and let live” policy. 
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LABOR DAY COMMITTEE 


A decision to permit unionized industries to have 
floats in the great Labor Day parade emblematic 
of their respective businesses, but that advertising 
of individual firms be prohibited, and that the 
whole matter of floats be under the supervision 
of a committee to be appointed in the near future, 
was the result of a general discussion at a largely 
attended meeting of the General Labor Day Com- 
mittee last Saturday evening. 

It was also decided that the committee will meet 
hereafter and until further notice every other 
Saturday. The next meeting is to be held May 12. 

Secretary O’Connell read the list of organiza- 
tions that as yet have not sent in the names of 
their parade committees, and the chair requested 
that the secretaries of such organizations send in 
the names at the earliest opportunity. 

A letter from Senator Hiram W. Johnson, re- 
questing that he be granted further time to decide 
whether he can accept the appointment to speak 
on Labor Day, was read. On motion the request 
was granted. 

A great number of letters from organizations, 
containing the names of their parade committees, 
were reported received and names of the members 
were entered as delegates to the General Com- 
mittee. 

The chair brought up for discussion the question 
of floats to be allowed in the line of parade, with 
the results noted above. 

The question of uniforms was discussed at length 
and several delegates stated that their organizations 
are making arrangements to appear in full uni- 
form, among such organizations being bakers, 
culinary workers, waitresses, butchers, and a num- 
ber of others. 

Various suggestions were made in regard to the 
celebration of Labor Day, the literary exercises, 
observance of the day by business houses, and 
various forms of advertising the historical progress 
of the labor movement. 


SS SS 
Gorman Gives Good Reasons for 


Supporting Senator Wagner’s Bill 


Supporting the Wagner bill to strengthen the 
collective bargaining provisions of the National 
Industrial Recovery Act, Francis J. Gorman, vice- 
president of the United Textile Workers of Amer- 
ica, warned the Senate Labor Committee of the 
danger of a general strike in the textile industry. 

Gorman declared that unless the measure were 
enacted his organization would be forced to sanc- 
tion a strike. He told of receiving another walk- 
out petition just prior to appearing before the 
committee. He denounced Souther? textile mills 
for their low wage scales. . 

The witness explained the N.R.A. code raised 
r 
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the minimum textile wage in the South from $8 
to $12 a week. He insisted, however, there was 
little or no benefit for workers as a class, be- 
cause skilled employees were reduced to the 
minimum. 

“Seventy-five per cent of the employers in the 
South,” he added, “accepted the N.R.A. with their 
fingers crossed. They told their workers to ‘join 
the union if you will, but you won't work here.’” 

Collective bargaining clauses of the measure, 
Gorman reported, would protect skilled workers. 
As matters stand, he testified, the employees in 
higher brackets “are up against a stone wall.” 


BANS COMPANY UNIONS 


At an N.R.A. hearing on a proposed code for 


the telephone industry, held in Washington, 
Charles Cooper, vice-president of the American 
Telephone and Telegraph Company, admitted that 
the Bell system pays the “reasonable expenses” 
of company unions. Minutes of the meetings are 
sometimes disclosed to the management, he said, 
though not all the proceedings are made known. 


“Would employers pay the expense of sending 
employees to this code hearing?” Cooper was 
asked. 


“That is a question for individual employer 
divisions to answer,” Cooper replied. Personally, 
he said, he thought the employers would pay the 
“reasonable” expenses, but added that to his 
knowledge no employees had been sent to Wash- 
ington with that understanding. 

Representative William P. Connery, Jr., of 
Massachusetts, chairman of the House Labor Com- 
mittee, made an unscheduled appearance at the 
hearing and reminded those present that Congress 
intended to have company, unions “definitely out- 
lawed” under the National Industrial Recovery 
Act. 


After quoting from sections of the Congres- 
sional Record relative to the passage of the act, 
the Congressman flatly declared that any form of 


company union which is allowed to remain in 


existence “is against the intent and law of the 
Congress of the United States.” 
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Insist on these brands ! 
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BARBERS’ CODE INVALID 


_ Superior Judge H. G. Ames of Santa Ana has 
declared unconstitutional the California legislative 
act under which the state barbers’ code was estab- 
lished. 

The court held the Legislature had no authority 
to delegate the power to the corporation commis- 
sioner to draw up rules and regulations for the 
code. 

Judge Ames upheld the decision of the justice 
court in the case of Henry B. Ortega, owner of 
barber shops in Santa Ana, Orange and Hunting- 
ton Beach, who was charged with nine counts of 
code violation. 


N.R.A. Code Approved 

President Roosevelt has approved a code of fair 
competition for the barber shop trade, affecting 
more than 300,000 barbers, manicurists and other 
employees in addition to providing for the deter- 
mination of fair minimum prices by local adminis- 
trative boards, says a Washington dispatch. 

The code, however, will not become fully effec- 
tive until trade areas have been designated by the 
code authorities, administrative boards for each 
area have been created and the minimum prices 
proposed by such local boards have been approved 
by at least 70 per cent of the members of the 
trade in the respective areas. In all cases the 


local price schedules will be subject to the 
approval of National Recovery Administrator 
Johnson. 
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CHEAP CLEANING IS EXPENSIVE 


Be not deceived by cheap cleaning. Protect the health of your family by 
patronizing a plant where all your clothes and household goods, including 
rugs, are handled under the most sanitary conditions, where your clothing 
stays clean and pressed longer and save them from wear. 
Cleaning with us is an art. ° 
High Quality Cleaning and Finishing at 
Moderate Prices—You Will Be Surprised! 
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PRESIDENT’S COLUMN 


By EDWARD D. VANDELEUR 

Laundry Wagon Drivers.—Brother V. J. Stev- 
ens of the Laundry Wagon Drivers reports to the 
Council that his union has retired Brother James 
Morrison, business agent, on a pension of $100 per 
month for life. Brother Morrison represented the 
Laundry Wagon Drivers honestly and faithfully 
for eighteen years and would have continued were 
it not for ill health. The Laundry Drivers do jus- 
tice by their employee and set an example to 
employers everywhere in the country. The unions 
would be benefited by the system adopted by the 
Laundry Drivers, which would enable officials who 
have worked long hours for small pay in their 
youth to live respectably and peacefully in their 
old age. The fact is—and any man with a just mind 
is bound to recognize it—that a pension paid a 
representative of labor due to old age or ill health 
is merely recognition of faithful work done and 
money earned. 

Post Office Cierks.—The Post Office Clerks will 
hold their annual ball Saturday evening, May 12, 
1934, in the Native Sons Hall, 414 Mason street. 
Proceeds of the ball will be used for the purpose 
of entertaining the delegates to the state conven- 
tion of Post Office Clerks to be held in San Fran- 
cisco the first week in September. Brother G. Pis- 
tone is chairman of the arrangements committee, 
assisted by Brothers Pete Pissier, H. Weirick, 
A. Venatucci, Charley Meuner, B. Whitney, 
K. Jensen, K. Culver, J. Lynch, H. Devan and 
J. Murphy. Postmaster William H. McCarthy will 
be the guest of honor and will lead the grand 
march. It is the wish of all the Post Office Clerks 
that he will also lead the Post Office Clerks out 
Market street on Labor Day. The clerks from all 
over the state will be in the line of march and 
will greatly assist in making this the greatest 
Labor Day parade ever held. 

Power Trust Strikes—On Monday, May 7, the 
City of San Jose will vote on a proposal to ap- 
prove an agreement with the Water Properties 
Company, Ltd. This agreement if adopted would 
interfere with the Central Valley Water Project, 
and would constitute a project fundamentally un- 
sound from both the financial and engineering 
viewpoint. The power trust, under the guise of 
public ownership, is attempting to exploit the 
water resources of California. This agreement is 
so worded that it is neither private ownership nor 
public ownership, and thereby not subject to regu- 
lation by the State Railroad Commission. Agree- 
ments are being made between the Water Prop- 
erties Company and the various cities in northern 
California, each holding agreements (in other 
words a contract), and after thirty years the peo- 
ple will own the water system. Now, this is just 
plain bunk. The people will be so far in debt it 
will be a pleasure for them to give the system to 
anyone who might ask for it. The power trust 
will in the meantime tie the hands of the people in 
the development of their own water systems. 


Laundry Workers.—Sister Anna Brown, secre- 
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the Perfection Curtain Laundry. 


Culinary Unions.—The culinary unions request 
all of the delegates to the San Francisco Labor 


Council to refrain from patronizing any White 


Log Tavern. They are untair to organized labor 


and refuse to pay a sufficient wage to their em- 
ployees to properly maintatin themselves. If you 


will patronize only places having the union house 


card, you will greatly assist the unions. We all 
know the culinary unions are having trouble, and 
this is no time to fall down. Demand the house 
card. 


Coopers’ Union.—Brother Sam Touissant of the 
Coopers’ Union thanks Secretary O’Connell for 
the assistance given the union in procuring agree- 
ments with the California Barrel Company, the 
Herbert, Vogel and Mark Company and the West- 
ern Cooperage Company. Brother O’Connell also 
assisted the union in having the wages of Coopers 
increased 11% per cent. This is good work. Try 
and keep it up. 


Attention, Delegates——Any voter of the county 
who has registered since January 1, 1932, and who 
voted at either the August primary election in 1932 
or the November general election in 1932 is now 
properly registered and entitled to vote in the 
primary election to be held on August 28 of this 
year, unless the voter has changed his residence 
since he last voted. If a voter has changed his 
residence since he last voted he must fill out a 
new affidavit and give his new place of residence. 

Bakery Wagon Drivers.—Please be advised that 
the Keystone Baking Company is unfair to organ- 
ized labor. This company was formerly known as 
the C. & H. Baking Company, which was also 
on the unfair list of the Bakery Wagon Drivers. 
Harry Cohen, suspended member of the Bakery 
Wagon Drivers’ Union, is the head of this so- 
called Keystone Baking Company. Women are 
employed as solicitors. Members of organized 
labor and their friends should be careful about 
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tary of Laundry Workers’ Union, reports the Per- 
fection Curtain Laundry, located at 3121 Seven- 
teenth street, is now 100 per cent organized, the 
employees having joined the Laundry Workers’ 
Union. When you need curtains cleaned remember 
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purchasing goods from solicitors, many of whom 
have other purposes than the selling of goods. The 
Milk Wagon Drivers can assist the Bakery Wagon 
Drivers by advising their members of this unfair 
baking company. Brother Kidwell wishes to thank 
the delegates and their friends for the assistance 
given the Bakery Wagon Drivers in perfecting an 
agreement with the Torino and Roma bakeries, 
These two bakeries are now fair to the Bakery 
Wagon Drivers. 


Municipal Railway Carmen’s Union.—Brother 
Jens Jensen, conductor, was retired May 1 on pen- 
sion by the Municipal Railway, having reached the 
age of 70 years. Brother Jensen served the people 
of San Francisco for forty-six years as a street 
car conductor, starting with the old Geary strect 
cable company in 1888. He worked for that com- 
pany twenty-four years and eight months and jor 
the Municipal Railway twenty-one years and four 
months. The members of the Carmen’s Union and 
the thousands of friends he made during the many 
years of service to them wish Brother Jensen the 
best of luck and that he may enjoy himself for 
many years to come. The Carmen’s Union wishes 
to congratulate the Police Department of Say 
Francisco in adding to the police force Brothers 
John Schorr, motorman, and) Edmond O'Neill, 
conductor. Both were good employees of thie 
Municipal Railway and will make good police ofi- 
cers. The Carmen’s Union is always happy to he 
able to furnish the department with officers. We 
know they desire good men and we have them. 
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